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To empower and support women'’s health and wellbeing by providing and lobbying for
women centred services

&

Women's Health Matters!

& (

Women Centred Ethical Inclusive

Women Centred
All of WCHM’s work will be informed by women'’s needs, experiences and aspirations

Ethical
All of WCHM'’s work will be governed, transparent and accountable

Inclusive
All of WCHM's activities and work will be open to all ACT women

Advocacy, consultation, networking
Researches ACT women'’s health needs and status

Encourages women'’s participation in activities that assist women to enhance their health
and wellbeing

Facilitates and encourages women'’s access to information about health and wellness; and

Provides a safe and congenial space for women to meet to increase their understanding of
health and wellness matters

The Women'’s Centre for Health Matters aspires to the United Nations definition® of health and acknowledges
that women'’s health and ability to live healthy lifestyles is affected by social and economic factors known as
the social determinants of health?, not just by the presence of disease or infirmity.

)

To

Identify unmet needs of women in the ACT, especially isolated and marginalised women and
lobby for change

Carry out targeted advocacy to address women'’s health needs
Establish and build on networks and partnerships

Improve access to and the effectiveness of information available to women and work to improve
information linkages across the ACT community

Maximise funding opportunities
Make WCHM a great place at which to work

Identification of the unmet needs for ACT women

Build on women’s community inclusion especially women who are isolated and or marginalised
Enhance profile of the Centre

1 World Health Organisation 1958, cited by Wass, A. (2000) Promoting Health: the primary health care approach, Second edition, Harcourt Saunders, Sydney, p.7.
2 Marmott, M(1999), ‘The solid facts: the social determinants of health’ Health Promotion Journal of Australia, vol.9, no.2,| pp.133-9.
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t's been another successful year for the Women'’s Centre for Health Matters (WCHM). In part

the success is due to the vision and dedication of the women who contributed to the Centre’s

past achievements, on either a paid or unpaid basis. | am confident that those women would
endorse the ground-breaking projects implemented in the past year.

The projects brought women from varying backgrounds together to share their strengths,
experiences and problems and to learn from each other. Participants’ feedback about these
activities continues to be very positive, especially in regard to reductions in social isolation. For
many women it was their first visit to the Centre and their first opportunity to investigate the
resources we have available.

Importantly, WCHM has continued to work with women'’s organisations and health officials to
advocate for improved access for women to safe, appropriate women centred health care
services. Details of the Centre’s activities can be found in The Year in Review.

WCHM has also changed the way we make information about health and wellbeing available.
Rather than the Centre providing women with advice via a health information line, WCHM is now
focussed on making the Centre the place that women think of first when they want to access
information about managing their health and wellbeing, or the services available in the ACT.

Improvements to our information management systems have greatly increased the accessibility
and scope of our information holdings, and we now have three computers set aside for the use
of women visiting the Centre. Staff members are always on hand and get ‘a buzz’ when helping
women find the information they are seeking. Facilitating women’s access to information
empowers them to take a more active role in making decisions about their health and is a
tangible example of WCHM'’s philosophy in action.

This year's Annual Report does not include an Executive Director’'s* report. As many of you will
be aware, Naomi is on a leave of absence. Naomi's drive, her political savvy and her
commitment to making sure that Women’s Health Matters! were important to the Centre’s
achievements in 2005-06; and we look forward to the time when Naomi rejoins the team at
WCHM.

Special thanks are also due to Jeanette, Adrienne, Prillisia and Marie who kept the Centre on
track in Naomi’s absence, while continuing to serve the needs of ACT women. The good news
is that Kate Moore has agreed to take on the role of Acting Executive Director for the next six
months.

My thanks also, to the Centre’s Board of Directors. They have given freely of their time and
expertise throughout the year. In particular | would like to extend my thanks to our Treasurer,
Mandy. In particular she has been responsible for progressing major improvements to the
Centre’s financial and governance structures.

Best wishes also go to Wendy and Heidi who are leaving the Board. Their contribution,
especially on constitutional and legal matters, will be sorely missed.

My final thanks go to our members and affiliated organisations for their continuing support.
WCHM looks forward to working with you and to creating more opportunities for your feedback
about women’s health matters in the coming year.

* The Board approved the change of title from Manager to Executive Director because it is a more accurate reflection of the role expected of the person in the role currently
occupied by Naomi Knight




Jo Bothroyd
EN, BHSc, (Nursing) Dip Comm Health

Jo believes that many hard won women'’s rights
are under threat and that it is important to
support organisations such as WCHM to
ensure that they can continue to act as
advocates for women'’s health needs. Her
experiences as a nurse and midwife and as a
health consumer have given her a good
understanding of the issues facing women
seeking safe, appropriate and affordable health
care.

Jo’s work history includes a substantial period
in policy and program development in the
Department of Health and Ageing. Prior to
joining the APS she worked in the ACT
community health sector. She is the former
Executive Director of the Health Care
Consumers’ Association of the ACT.

Kay de Vogel
BA

Kay previously worked at the Central West
Women'’s Health Centre in Bathurst in the area
of information and resources and also served
as a staff representative on the Board. Prior to
that she tutored Sociology of Health and
Healing (especially in relation to gender,
ethnicity and class) at Charles Sturt University,
from where she had originally gained her BA in
Sociology as a mature-age student. Kay
currently works in hospital administration. Her
two years on the Board of WCHM have
enabled her to follow her strong interest in
women'’s health and the need for women to be
fully informed about health issues and choices,
and to participate in their promotion.

Mandy Nearhos
BSc, Grad Dip Sc, MACS, MAICD

Mandy is an IT business analyst and director of
an IT consultancy company, working with a
number of government departments in
Canberra. Mandy has a strong interest in social
justice issues, with particular concerns for
access and equity in women’s health. Mandy
was co-opted to the Board in 2005 and took up
the position of Treasurer.

Jo Bothroyd *
Kay de Vogel - *
Mandy Nearhos
Wendy Mason
Nerida Clarke
Emma Kate Crean
Kerry Silcock
Carol Skinner
Thi-Nha Tran
Heidi Yates

Resigned May 06

Resigned August 06

Resigned May 06
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Wendy Mason

Wendy has been a member of Unifem and
YWCA International for several years and
joining the Board of WCHM has allowed
Wendy to merge her professional skills with her
strong belief that empowering women with
accurate information is a fundamental
requirement to improving the health of
communities. A family history of preventable
diseases gives her a particular interest in
health information. With an early background
in office and business administration in non-
government and private sectors, Wendy has
spent the last 10 or more years working in
information management so she is a pragmatic
thinker and good communicator.

Nerida Clarke
DipEd, ALIA, BA, Master of Arts, Info Sc, PostGr Dip PM

Nerida has a background in teaching and
librarianship and has worked in health
information services in Australia and overseas.
Nerida has worked with a number of
organisations including the Australian Institute
of Sport. She was also a Director of the
Australian Sports Commission.




Nerida has held a number of Board positions
and was President of the International
Association for Sports Information. She
currently works for Telstra as the Federal
Government Bid Manager. She has an interest
in activities that identify and address women'’s
health issues.

Emma Kate Crean
BA, LLB

Emma is a lawyer and has been involved with
women'’s organisations for several years. She
is committed to using her skills for women’s
issues.

Kerry Silcock

Dip. Teaching/Teachers’ Certificate

Kerry became a member of WCHM in 2004
and joined the Board in 2005. After 7 years
teaching primary/ESL in inner-city Sydney in
the 1970s Kerry travelled in Europe, Africa and
the United States. Inspired by women leaders
she encountered in the US, Kerry worked with
a small group in Sydney, in a voluntary
capacity, to establish what is now known as
Landmark Education. Kerry founded The
Hunger Project (THP) in Australia in the early
1980s and worked with THP in Australia, India
and the United States in various capacities
including campaign leadership, funding and
education. She has served on various
community boards and committees. Kerry has
had a lifelong interest in music and singing, has
sung with various choirs and has acted as
music coach and director. She is currently
studying for a counselling diploma. Kerry is
interested in encouraging women’s
participation in the broader community
believing that “health is a function of
participation”.

Carol Skinner

Carol likes to take an active role in improving
the standard of quality and opportunities in life
for women of all ages and backgrounds and to
be part of a like minded active group, in and
with a position to influence positive changes for
women.

Thi-Nha Tran
Post Grad Sc (Geology)

Thi-Nha has training and various certificates in
communications and management. She
worked as a lecturer at a university and
academy in Vietnam. In Australia she worked
at the CSIRO in research laboratories, and in
science communications and administration
(HR). Thi-Nha was the EEO contact officer at
CSIRO for over 11 years and has maintained
an alumni link with the CSIRO.

Thi-Nha is now volunteering to promote health
and wellbeing of old/senior people in nursing
homes, retirement villages and day centres.
She is also a published writer and performer in
various art forms (painting, dancing, singing
and acting). Thi-Nha aspires to be a role model
for senior women, practicing and promoting
health and wellbeing from a feminist point of
view, with emphasis on being the best one can
be.

Heidi Yates
BA, LLB (Hons)

Heidi graduated from the ANU in 2004 and is
currently working as a solicitor at the Legal Aid
Domestic Violence Unit in the ACT Magistrates
Court. Heidi has valued the opportunity to
contribute to the WCHM Board during 2005-06,
recognising the Centre’s important role in
helping women to reach their personal goals by
promoting access to information and services
and building new community support networks.

Ruth Hilton-Bell
CA BComm BSc

Ruth is interested in doing what she can to
improve health and well being services offered
to ACT women, in particular services offered
for pregnancy, maternity and post-natal care.
She is a full-time mum and part-time Chartered
Accountant. Ruth was co-opted to the board in
2005 and took up a position in May 2006. Ruth
has enjoyed the opportunity to work with a
strong group of board members and looks
forward to having the opportunity to help the
Centre achieve its goals in 2006-07.
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Well and Able Project (for a full report see page 15)
Pearce Older Women'’s Group (see report below)
Having a Baby in Canberra (see report below)

August 05

Centre refurbishment — A full upgrade to the
Centre’s resource and meeting rooms meant that
we were better able to support women and
women’s groups in the community.

Finding the Boundaries That Suit You Forum
(for a full report see page 13)

October 05

Women'’s DIY Night at Bunnings — WCHM had a
table to promote the Centre’s programs and
services. Bunnings regularly hold these events to
empower women to take on renovations and
projects.

Girls Night In — The first of WCHM'’s Pamper
Evenings was held as a ‘Girls Night In’ to help raise
funds for women'’s cancers.

November 05

WCHM won the Rhodium Chief Minister’s Overall
Award for Excellence in Inclusion and the Koomari
Inclusion in the Community — Organisation Award
— the Centre received these awards for the Well
and Able Project.

January 06

Support Asian Mothers Friendship Group (SAMs)
joins WCHM - Funded by Parent Line and
auspiced by WCHM (for a full report see page 12)

February 06

Calendar Girls campaign begins — WCHM put out
the call for women to enter forms of visual art that
celebrate women’s wellness.

Multicultural Festival — WCHM has continued to
participate in this huge community event to
promote the Centre’s projects and services.

March 06

International Women’s Day — WCHM was proud
to be a corporate sponsor of the Unifem
International Women'’s Day lunch with a special
address from Kirsty Sword Gusmao. The Centre
was able to promote its programs and services.

April 06

Revitalised Women'’s Centre for Health Matters —
An update notice was sent to all female general
practitioners, Community Health Centres,
Community Centres, Women'’s Organisations, and
ACT Politicians along with copies of our new
Centre contact card and HABIC brochure.

May 06

International No Diet Day — The Centre held a

Pamper Evening to celebrate women’s uniqueness
(for a full report see page 9)

Women’s Sew and Needle Club starts (for a full report
see page 12)

June 06

Senate Inquiry into Women'’s Participation in Sport
and Recreation — WCHM made a submission
advocating for improved access to exercise
programs for women with disabilities based on our
findings in the Well and Able Project.

Centre participated in the Communities in Control
Conference, Melbourne —The Centre gained
valuable insight into unique ways to manage
community projects, raise funds, and generate
public interest and foster strong community
partnerships.

I & ) 51&)6

This group, which has been meeting together
for 9 years, provides valuable social support to
older women and receives assistance from
WCHM in organising their activities and by
providing free meeting space. Some highlights
of 2005-06 were — hosting another Australia’s
Biggest Morning Tea to raise funds for the ACT
Cancer Council; a speaker from the Arab
Republic of Eygpt Embassy; a visit to Turner
Senior Citizens Club; a social morning tea with
Country Women’s Association.

0 r

Having a Baby in Canberra (HABIC)
information sessions continued throughout
2005-06. These sessions aim to assist
women, and their families, in making informed
choices regarding their antenatal, birth,
postnatal and parenting needs. The HABIC
brochure, which contains information about
relevant services available to women in the
ACT, has been updated and 3500 copies have
been distributed to general practitioners,
community organisations, health professionals
and individuals.
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am delighted to have been working as 1 O

WCHM's Public Affairs Officer during such an _

exciting year of change. Over the past 12 During the 2005-06 year, WCHM has
months the Centre’s staff and Board of Directors engaged in two highly successful Pamper
have focused on social inclusion and community Evenings. These evenings were designed
participation for women from all walks of life, to bring a diverse group of women together,
particularly those who are isolated and promoting social inclusion, healthy lifestyles,
marginalised. and giving women an opportunity to access

the Centre’s resources outside normal

We have advocated for access to exercise business hours.
programs for women with disabilities. In working _
to support a woman'’s right to safe, accessible Women came to the Centre and enjoyed
reproductive healthcare, we developed and good food, good company, belly dancing,
widely publicised our own pro-choice statement yoga, and massage. They each left with a
which highlights the fact that political and satchel containing health promotion flyers,
personal views do not need to be mutually brochures, posters, and an inspirational
contradictory. guote from an inspirational woman.
We have also improved our resources to We also set up a play room complete with
empower women to take charge of their overall children’s movies, toys, books, pencils and
health and wellbeing. These improvements have | Paper. Children and carers were able utilise
included full renovations to the Centre’s office this space during Pamper Evenings so that
area, resource and small meeting room and the mothers could join in the fun too.
provision of free internet and computer o
services. In doing this we have made the Centre | We are continuing to hold these events on a
more inviting to individuals, and improved our bi-monthly basis and will display upcoming
capacity to auspice women’s groups and events on our website (www.wchm.org.au).
networks.

We have also been able to use this new space to host unique health promotion events and
activities for women, particularly our Pamper Evenings. All women are welcome to attend our
Pamper Evenings and we have so far made available such activities as yoga, belly dancing, and
massage. | would estimate around 30 women have attended the Pamper Evenings to date. They
have been so successful that we plan to hold them bi-monthly in 2007.

In response to the Centre’s new focus, | undertook to produce a new WCHM brochure. The new
brochure succinctly states the Centre’s goals and services. It provides a ready list of contacts and
links to numerous essential health services and support organisations. This new publication has
been extremely well received and has been distributed, upon request, to General Practitioners,
Counsellors, Social Workers, Community Centres and other allied organisations. It looks great and
can be folded into the size of a business card, so it easily fits into a purse or wallet!

For the past eight months | have been working on Calendar Girls, a project that celebrates
women'’s wellness. Women were invited to submit pieces of visual art that were expressions of
what wellness means to them. There’s more about Calendar Girls elsewhere in this Report, but it's
worth noting that we received 150 entries from 130 women. All of these works will be included in a
travelling exhibition and 14 of the pieces have been chosen for publication in a women’s
community calendar. In an era when we are continually presented with unrealistic, “airbrushed”
images of women, media hysteria about obesity and a bombardment of weight-loss programs,
Calendar Girls has provided women with the opportunity for some authentic expression of their
own that consciously celebrates women’s diversity. As an advocate for equal opportunity,
accessible affordable and appropriate healthcare, and reproductive choice; it has been an absolute
pleasure to develop publications and programs in an area that | feel personally passionate about.
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The Women’s Centre for Health Matters has a strong membership of 84 individuals and 8

organisations:
Beryl Women's Refuge
Canberra Rape Crisis Centre
Children by Choice
Doris Women's Refuge

Karinya House

QEIlI Family Centre
Toora Women Inc
Women's Health Victoria

The Centre’s library has 80 memberships. Membership of the library is free and separate from
Centre membership. The Centre has 1200 books on a variety of health and wellbeing topics.

/ . '

The information on WCHM’s website is reviewed
regularly and updated as required by Centre staff.

WCHM has installed an information management
database which includes data regarding female
GPs, counsellors, natural therapists, community
groups and networks. The Centre anticipates that
this database will be accessible through the
WCHM website www.wchm.org.au within the next
12 months. The Centre purchased a Microsoft
small business server so that the website and
WCHM databases will be able to be maintained
and updated in-house. This will enable better
access to information resources and improved
working conditions and productivity.

7

The Centre’s meeting space continued to support
a number of groups throughout the year on a
regular basis. These included: the Domestic
Violence Interagency meetings, the Pearce Older
Women’s Group, Supporting Asian Mothers
friendship group, the Sew and Needle Club,
Childbirth Education classes, Australian
Breastfeeding Association, Post Polio Support
Group, Lifeline Gambling Support Group, the
Health Care Consumers Association and various
Self Help Organisation United Together (SHOUT)
organisations.

- ' 5-( 6

DVIA meets on a bi-monthly basis and plays a key
role in the ACT community and government sector
providing a central means of inter-agency liaison.

During 2005-06 WCHM has undertaken a stronger
advocacy role whilst continuing to provide
secretariat services.

8
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Naomi Knight
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Adrienne Rutherford

19 &
Prillisia Duignan

7 &
Jeanette Scarr

&
Marie Kearins

, 0
Tracey Anderson Askew
Margie Perkins
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Carolyn Pettit

Catherine Settle

Sally Graham

Merran Laver

Helga Howdin

Ana Chuda

Di Pratt
The Centre wishes to thank all previous
staff for their expertise, commitment and

support and wishes them every success
and happiness in their future endeavours.
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Meetings between the Centre and ACT Health have resulted in exciting changes to the Centre’s
activities. WCHM is set to assume a more significant role in two key areas:

Improved information management for clients, clinicians, government bodies and non
government organisations

Assisting small non government organisations with administration and governance and
improved direct service capacity.

This development is timely in light of WCHM'’s strategic planning process as it will compliment
the future strategic direction of the Centre.

Another outcome has been the closure of WCHM’s Health Information line which occurred at the
end of December 2005. The Centre still responds to requests for information by providing
referral to health and allied practitioners. The Centre keeps a list of various services in the
region which includes information on women’s services, pregnancy and parenting services,
female general practitioners and counsellors, female natural therapists and women'’s crisis
accommodation.

The Centre received approximately:

1300 information contacts, which includes requests for mailed out information and email
requests.

80 women used the Centre’s library.

The resource room contains up to date information, brochures and flyers from ACT community
organisations as well as three computers that women can use to research health matters.

In addition WCHM has produced a new Centre brochure in the form of a fold out contact card. It
highlights the range and nature of WCHM services as well as listing the most commonly asked
for numbers such as free pap tests, free counselling or 24 hour health information, websites and
a range of emergency numbers. Approximately 3700 cards were distributed upon request to
individuals and allied organisations throughout the ACT.

During 2005-2006 the Canberra Midwifery Program (CMP) and the Canberra Hospital Ante-
natal Clinic have continued to use part of the Centre’s office space for weekly community based
prenatal clinics. WCHM views this as an opportunity to promote birth as a normal physiological
part of the life cycle and to provide access to midwifery care in a community based setting.

CMP staff are supported by WCHM reception and administrative staff in addition to free rental
space and the women attending have the opportunity to access the Centre’s library and
resource room.
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What an exciting opportunity it is for me to work at the Women'’s Centre for Health Matters as
the Community Development Project Worker. My first multicultural project for the Centre was
‘Sew and Needle Club’. The project was up and running in May after a month of promoting the
‘old fashioned way’ via letter box drops and putting up posters at the local shops.

The Sew and Needle Club is for all women who are interested in sewing and needle work. The
group works from the philosophy that community participation and improved social networks are
paramount to improving health and wellbeing. Through the meetings we seek to encourage and
empower women to explore their creativity and spin their life stories into a communion quilt,
while meeting other women from diverse backgrounds and building new support networks.

Each woman worked individually with some help from our wonderful facilitator, Ms Pat Barter,
and myself. The women met at the Centre every second Tuesday morning. They enjoyed the
social interaction, learning new skills, and building a rapport with other women who have the
same interest. Of course, we also looked after our stomachs — after each session all the
women took pleasure in a delicious and healthy lunch.

7 ) 56

As a coordinator of SAMs, it is my pleasure to report about this exciting group that meets at the
Centre every alternative Wednesday morning during school terms. This group is funded by
ParentLine and auspiced by the Women'’s Centre for Health Matters.

SAMs specifically caters for all mothers who come from the Asian region. This target group was
selected because of my own personal experiences, journey and the collaboration of my own
knowledge as an Asian mother, and in assisting other Asian mothers. SAMs offers health
information with frequent speakers from the community and allied organisations to raise
awareness of women’s health issues. SAMs also offers support, friendship, fun activities, and
new skills for these women. As a group, through trust, friendship, acceptance, and
encouragement we enhance our members’ health and wellbeing.

At the moment, SAMs members not only come from Asian regions, they are from many cultural
backgrounds. One of the unexpected positive outcomes of both SAMs and the Sew and Needle
club has been the capacity building; with a number of members accessing the Centre regularly
to use the computer hubs — one member has been building her skills in Microsoft Word and the
internet. To ensure improved accessibility of these computers, | have seen that all three of our
public access computers have Chinese languages installed on them.

I look forward to continuing to work with the Centre to promote multiculturalism and serving
women from culturally diverse backgrounds.
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In February 2006, the Centre began campaigning for women to enter forms of visual art that
celebrated women’s wellness. The goal was to facilitate community inclusion and empower
women to place a positive focus on wellness through their creative expression. Artists were
invited to use any chosen technique including, painting, drawing, photography, and graphic
design. They were also encouraged to submit a rationale with their work, explaining how their

piece celebrated women’s wellness.

“No single image could accurately depict women'’s wellness as every woman’s journey is
unique, this is why the participation of a diverse group of women was so important”, said Naomi

Knight, Executive Director.

The response was overwhelming, with 150 entries received from women from all walks of life.
14 Pieces have been chosen for publication in a 2007 community calendar ‘Calendar Girls —

Celebrating Women'’s Wellness'.

All women who participated were formally presented with a framed certificate at the exhibition
launch opened by Ms Katy Gallagher MLA, Minister for Women. Each woman who entered work
will have her art included in the 2007 travelling ‘Calendar Girls’ exhibition, celebrating women’s
wellness and embracing diversity. Included on this page are three of the entries with a section
of the artist’s rationale. A complete list of rationales will be available at the individual exhibitions.

Dreaming and Boxed

by Sandra Falconer
The creative intensity required
in making art, assists
regenerative optimism, hope
and motivation

Breath

by Sandra McArthur

It is in our breath that knowledge
expands, and when knowledge
increases so do our choices and
our well being. Emotions affect
our thoughts and influence the
way we see the world and how
we see ourselves.

Recognising that parenting is not an
easy task, WCHM invited new parents
to a special morning tea focusing on
‘Finding the Boundaries that Suit You'.

Emma Baldock from QEIl Family Centre
and Catherine May from ACT
Community Health shared their
experience and discussed ways of
establishing strong boundaries to help
parents settle their babies and manage
bedtimes. Experiences during
pregnancy and early parenting are both
individual and a shared experience.
With this in mind, the women who
attended these seminars benefited from
being able to share their stories and
listen to the accounts of others.

The Centre was also able to gain some
valuable insight into the experiences
these women shared. This information
will help us in being able to lobby for
services in future to better meet the
needs of women in the community.

11
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he Centre provides representation, advocacy and consultation on women'’s health issues with the
aim of contributing to policy development and service planning. During 2005-06 this has included

the following:

Karinya House Board

Chair of ACT Domestic Violence Interagency
Committee (DVIA)

Member of Women'’s Services Committee

Chair of 2006 AWHN National Summit on Women'’s
Health to be held in Canberra

Lifeline — Women'’s financial issues resulting from
partner debt as a result of gambling

Tripartite bi-monthly meetings with Women'’s Health
Service (WHS) and Women'’s Information Referral
Centre (WIRC)

Regular meetings with The Canberra Hospital
regarding Community Midwives Program and CNC
ACTCOSS Health Committee

Women in Prisons Consumer consultation committee
Women and Mental Health Consumer committee
Health Care Consumers Consultations

Companion House consultations

Multicultural Women'’s Advisory Council consultations
Majura and Brindabella women'’s groups

ACT Health Promotion Network

Australian College of Midwives

International Conference on Midwifery Care in QId

Consumer consultation with ACT Health, the
Canberra Hospital and Calvary regarding proposed
‘Becoming a Mum in Canberra’ book

Consumer consultation for ACT Health on Antenatal
Shared Care Guidelines

Consumer representation on Gynecological and
Maternity Committee in the Canberra Hospital

Consumer representative on Parenting Advisory
Committee run in conjunction with QEII, Child and
Maternal Health and other agencies

Consumer consultation regarding Muslim Women'’s
Only Swimming

* 1

Reproductive Health — Interview with WIN TV

Isolated and Marginalised women — consultation
with various stakeholders

Women with Disabilities ACT
Asian Mothers’ Fellowship Group

ACT Maternity Coalition

Gungahlin Child and Family Centre

DIY night at Bunnings in Fyshwick

Spotlighting Young Women and Violence Seminar
YWCA Women as Decision Makers

ACT High Schools including Narrabundah College
and Calwell High

10th anniversary of Women'’s Longitudinal Study
funded by Commonwealth Government

Self Help Organisations United Together (SHOUT)
Board

ACT Human Rights Act Legal Network

Multicultural Resource Centre opening
Communities@Work guest speaker

Housing is a Human Right Launch

YWCA Round the Work breakfast

Women and Leadership Forum ANU

CSIRO Health and Wellbeing Forum

Community Radio Interviews

Tuggeranong Arts Centre promotion of Calendar Girls

Interagency Meeting — Family Support — Woden
Community Services

Consumer consultation regarding HABIC review
Women Empower Women

Gungahlin Market Place Promotion

Multicultural Stall at Community Day

Our Communities Conference in Victoria

Gender and Health Inequalities Conference in Vic
The Social Determinants of Health Course in Vic

Women's Health Victoria, Queen Victoria Women's
Centre and Royal Women'’s Hospital meetings

Women’s Only Swimming group

A Pregnant Pause: the future for maternity services in
the ACT

Senate Select Committee on Health over proposed
changes to the Medicare funding tables relating to
reproductive technologies
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his Project undertaken in 2005 was
auspiced by the Women’s Centre for
Health Matters ACT in partnership with
Young Men'’s Christian Association (YMCA) and
Women With Disabilities ACT (WWDACT). The
main objective of Well and Able was to provide
women with opportunities to engage in a
structured exercise and social program to
increase fitness, confidence and social
inclusion. The Project aimed to make a
sustainable difference to the health and well
being for women with disabilities in the ACT.
The Project’s focus was to deliver a program
that was fun, affordable and reached women
who were socially isolated and unable to
participate in programs offered by commercially
run fithess programs.

The Project grew out of WWDACT’s concern
about the lack of accessible fitness facilities for
people with disabilities. WWDACT approached
the Women'’s Centre for Health Matters to run
the program in partnership with them and the
YMCA.

As part of building social inclusion, women with
and without disabilities took part in individually
tailored exercise programs through a series of
classes held weekly from May to November
2005. These classes were followed by
opportunities for the whole group to socialise
and gain health and other information from
guest speakers.

The Project was a resounding success. Demand
for the classes increased over time. Participants
reported notable changes in health, wellbeing,
self confidence and the alleviation of social
isolation.

Many women with disabilities face a myriad of
challenges to actively participate in the
community. A large part of the success of the
Project is attributable to its focus on minimising
those challenges and opening up opportunities
for participation. While the Project in and of itself
has achieved a number of important outcomes,
real change requires additional projects to be
established and sustained over time. The vision
is to build the capacity of participants in groups
like the Well and Able group to develop self
sufficiency. By “self sufficiency” we mean that
the group develops the leadership, skills and
motivation to access the support it needs in

order to continue. However, ongoing funding will
be necessary in order to meet the additional
costs that are an inherent part of conducting a
program for women with disabilities. These
costs include those of specialised transport and
carer support. In addition, many women with
disabilities have a limited capacity to pay.

The Project also demonstrated that much more
needs to be done to build capacity in
mainstream fitness facilities so that women with
disabilities are not excluded from their
programs. While that was beyond the scope of
this Project, much can be learned from the Well
and Able Project to assist with building that
capacity.

The Project was the result of a great deal of
work by many people. Special thanks go to our
Project partners. The Project would not have
occurred without the inspiration, guidance and
support of Louise Bannister and Sue Salthouse
from WWDACT. The support and expertise of
the YMCA was critical to the success of the
Project and Helen Palethorpe (Director of
Fitness) and Louise Goodwin (Fitness
Instructor) gave their expertise and guidance
generously to the Project. Catherine Settle, the
Project Officer from Women'’s Centre for Health
Matters, worked tirelessly and her energy and
commitment was appreciated by all. Our thanks
to the many others who contributed time,
resources and skill to the Project .

Above all the women who participated in the
program displayed courage, determination and
commitment to their own and each other’s well
being. That work was recognised when the
Project won the ACT Government’s Inclusion in
the Community Award and the Rhodium 2005
ACT Chief Minister’'s Award for Excellence in
Inclusion.

Our thanks also go to the ACT Government's
Department of Disability, Housing and
Community Services who provided funding for
the Project.

Copies of the Well and Able Report, either in
hard copy for CD format, are available from the
Centre.
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his year has seen the completion of several significant upgrades to the Women’s Centre
for Health Matters. In August, the refurbishment of the Centre was completed, giving the
Centre a new reception area and better facilities for women, as well as upgraded office
furniture for our staff. We also installed a new computer network, and this year are building on
the upgraded computer facilities with a new database system for keeping track of our
memberships, contacts and health-related providers. This should result in more efficient
administration for all aspects of the Centre’s work.

As flagged last year, these upgrades over the past 18 months mean that the retained funds that
the Centre has held for some years have been reinvested in the future of the Centre and the
services we provide for women in the region.

Over the past year, without the luxury of large amounts of retained funds, budget management
has become crucial, and the Board and staff have paid particular attention to tracking our
budget and expenses closely, to ensure the funds are used effectively towards our strategic
targets. While we have kept close track of our funds this year, we ended the year with a deficit
of $20,989. The forecast budget at the start of the year allowed for the use of $43,000 of funds
held over from previous years, but we only needed to call on roughly half of those funds.

This year we have put strategies in place to contain expenditure. For example, we have moved
to business banking online, to give greater transparency to our electronic transactions, we are
containing our salary levels and project expenses, and using our new information systems to
contact members electronically.

The increased effort on tracking finances has meant that we have been able to confidently
develop a budget for the 2006-07 financial year. The budget currently plans a deficit of $11,378,
which is made up by the use of up to $30,000 of funds held over from previous years. This is a
planned deficit given that planned projects and expenditure items that did not happen in
previous years will be happening this year. As a non-profit organisation, we do not plan for a
large surplus each year, but feel it is prudent to ensure that a small amount of funds are
retained, to ensure that we do not trade into deficit.

I would like to particularly recognise the work of Naomi Knight, as Executive Director of the
Centre, and Jeanette Scarr for working with me over the past year. We have had continued
support and valuable advice from our bookkeeper, Lesley Hyndall, of Brazen Books.

Fellow Board members Kay de Vogel and Ruth Hilton-Bell, as my colleagues on the Finance
and Human Resources committee, have been very supportive in the documentation of finance
policies. The committee will continue its work in the coming year to document Human Resource
policies to support and direct the operations of the Centre.

| wish to thank all these people, as well as all the Board and staff, for their support and
assistance, and | look forward to continuing as Treasurer on the Board for the coming year.




